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Management Minor 
This checklist is based on the current academic catalog and is subject to change. Students should meet with their 
academic advisor each semester and use Degree Works to monitor their individual progress toward completion of 
the minor.  
 
Students majoring in disciplines other than management both within and outside the Zeigler College of Business 
experience a broad exposure to management principles and techniques in this minor. The minor prepares students 
with foundational knowledge and skills to be successful in management/supervisory roles in their major disciplines 
and/or occupation. 

Curriculum Checklist  
 

18 credit hours listed below with prerequisites for some courses. At least 12 of the 18 credits must be earned at 
Commonwealth University. A minimum 2.0 cumulative average must be achieved in the courses counted for the Minor. 
 
REQUIRED COURSES (12 Credits) 
 
___ MGMT 280: Principles of Management (3) 
       *24 credits earned  
 

___ MGMT 380: Human Resource Management (3) 
       *MGMT280 & 50 credits earned 
 

___ MGMT 480: Organizational Behavior (3) 
       *MGMT280 & 60 credits earned 
 

___ MGMT 481: International Management (3) 
       *MGMT 280 & 60 credits earned  
 
 
ELECTIVE COURSES (6 Credits) 
Choose TWO 
 
___ MGMT 370: Managerial Decision Making (3) 
       *MGMT280, ITAN175, & ECON256 
 

___ MGMT 371: Supply Chain Operations (3) 
       *MGMT280, ITAN175, & ECON256 
 

___ MGMT 482: Managerial Ethics & CSR (3) 
       *MGMT280 & 60 credits earned 
 

___ MGMT 485: Leadership (3) 
       *MGMT480 & 90 credits earned 
 
* Prerequisite(s) 
 
Total Credits Required for the Minor (18 Credits) 
 
 

Campus Locations – Please consult 
your advisor. 

 


